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employee for whom such wages were collected shall be deposited into
the Industrial Relations Unpaid Wage Fund in the State Treasury.

1193.6.  (a) The department or division may, with or without the
consent of the employee or employees affected, commence and prosecute
a civil action to recover unpaid minimum wages or unpaid overtime
compensation, including interest thereon, owing to any employee under
this chapter or the orders of the commission, and, in addition to
these wages, compensation, and interest, shall be awarded reasonable
attorney's fees, and costs of suit. The consent of any employee to
the bringing of this action shall constitute a waiver on the part of
the employee of his or her cause of action under Section 1194 unless
the action is dismissed without prejudice by the department or the
division.
   (b) The amendments made to this section by Chapter 825 of the
Statutes of 1991 shall apply only to civil actions commenced on or
after January 1, 1992.

1194.  (a) Notwithstanding any agreement to work for a lesser wage,
any employee receiving less than the legal minimum wage or the legal
overtime compensation applicable to the employee is entitled to
recover in a civil action the unpaid balance of the full amount of
this minimum wage or overtime compensation, including interest
thereon, reasonable attorney's fees, and costs of suit.
   (b) The amendments made to this section by Chapter 825 of the
Statutes of 1991 shall apply only to civil actions commenced on or
after January 1, 1992.

1194.2.  (a) In any action under Section 1193.6 or Section 1194 to
recover wages because of the payment of a wage less than the minimum
wage fixed by an order of the commission, an employee shall be
entitled to recover liquidated damages in an amount equal to the
wages unlawfully unpaid and interest thereon. Nothing in this
subdivision shall be construed to authorize the recovery of
liquidated damages for failure to pay overtime compensation.
   (b) Notwithstanding subdivision (a), if the employer demonstrates
to the satisfaction of the court that the act or omission giving rise
to the action was in good faith and that the employer had reasonable
grounds for believing that the act or omission was not a violation
of any provision of the Labor Code relating to minimum wage, or an
order of the commission, the court may, in its discretion, refuse to
award liquidated damages or award any amount of liquidated damages
not exceeding the amount specified in subdivision (a).
   (c) This section only shall apply to civil actions commenced on or
after January 1, 1992.

1194.5.  In any case in which a person employing an employee has
willfully violated any of the laws, regulations, or orders governing
the wages, hours of work, or working conditions of such employee, the
division may seek, in a court of competent jurisdiction, and the
court may grant, an injunction against any further violations of any
such laws, regulations, or orders by such person.

1195.  Any person may register with the Division of Labor Standards
Enforcement a complaint that the wage paid to an employee for whom a
minimum wage has been fixed by the commission is less than that rate.
The division shall investigate the matter and take all proceedings
necessary to enforce the payment of a wage not less than the minimum
wage.

1195.5.  The Division of Labor Standards Enforcement shall
determine, upon request, whether the wages of employees, which exceed
the minimum wages fixed by the commission, have been correctly
computed and paid. For this purpose, the division may examine the
books, reports, contracts, payrolls and other documents of the
employer relative to the employment of employees. The division shall
enforce the payment of any sums found, upon examination, to be due
and unpaid to the employees.
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