
California Labor Code § 2699(f) 
 
For all provisions of this code except those for which a civil 
penalty is specifically provided, there is established a civil 
penalty for a violation of these provisions, as follows: 
 
(1) If, at the time of the alleged violation, the person does not 
employ one or more employees, the civil penalty is five hundred 
dollars ($500). 
 
(2) If, at the time of the alleged violation, the person employs 
one or more employees, the civil penalty is one hundred dollars 
($100) for each aggrieved employee per pay period for the initial 
violation and two hundred dollars ($200) for each aggrieved 
employee per pay period for each subsequent violation. 
 
(3) If the alleged violation is a failure to act by the Labor and 
Workplace Development Agency, or any of its departments, 
divisions, commissions, boards, agencies, or employees, there shall 
be no civil penalty. 
 


